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Mid-|

ife Career Switches

Changing your job in
your later years can be
challenging, but not
impossible. Here are
some who have done it

Venessa Lee
Senior Corres}

‘When Mr Alan Chen, 57, changed
careers in April 2025, it was not by
After his 27-year career in IBM.
ended in December 2024, he re-
ceived a severance package as part
of a retrenchment exercise. His last
position was regional
Sources partner at the global tech-
ompany, where he also
worked in areas like project man-
agement and business develop-

He was optimistic about the fu-
ture, even though the change was
inyolunta

Maybe it vas a sin for me; he
says. ‘It gave me the

Chosse somedhing 1 lied, which
imvolved helping others. T looked
forward to doing something differ-

keting manager and the couple
Rave thrce adult chidren in their

205,
Certified as a personal trainer,
Mr Chen has been volunteering
wer the 3
ingexercise sessions with different
groups like seniors and children
with autism.
ajobs portal at the Cen-

FROM
PHARMACEUTICAL
COMPANY LEADER

TO EXECUTIVE

COACH

ind full-time work as an execu-
tive at an Active Ageing Centre in
‘Tampines, run by Lions Befrien-
ders, avoluntary welfare organisa-

hehas
adapted well o his new sctor, or-
ganising programmesand
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growing number of older persons, ly m!crcsls you before switching,
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i bro- i i TIPS ON HOW N

Grammes. geared. towards carcer servicesand cericaton,co-foun: supports is often | MIDDLE AGE AND BEYOND
changes. ler Lin Tan says the Covid-19 pan- «bu\n survival and valdmg for

“The Centre For Seniors (CFS),lo-  demic drove more individuals - in- ime, | Ms oz
cated i Bishan,run couses that clding snior corporate eader, e roacetnesosmityer | e Smgnpure, suggss v ey ais for
hlp matue workes cxplorenew Vi presdents, managing diee building a flfling career that r- e prfesonls ontempling 3 creer

career options, plug Knowledge  torsand heads of deparements
apsandboose hel Gl Meracy  xplare or embark on . career

flects their own- aspirations as.
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and other soft kil switch. FROM HR Many may
¢ number of persons aged 50 She says: “Covid and its re- PERSONNEL TO not b highly educated, have o | your target industry, understand its require-
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